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If you would like some assistance or have any questions on the above or any other areas of accounting or 

tax, please contact us at hello@applauseaccountancy.co.uk. 

Applause Accountancy Services Limited takes every care in preparing material to ensure that the content is 

accurate and up to date. However, no responsibility for loss for anyone acting from or refraining from acting as 

a result of this information can be accepted by Applause Accountancy Services Limited. 

 
 

More and more people work from home these days, and not just people running their own 
businesses. Increased broadband speeds and a change in business attitudes mean that it is becoming 
more common for employees to work from home too. But that doesn’t mean that self-employed 
and employed homeworkers can expect the same treatment from the taxman. The rules for claiming 
a deduction for the costs of home working are much tougher for employees and getting it wrong can 
be costly.  
 
If you are an employee and you work from home, there are two things you need to consider when 
making a claim for home as office costs.  
 
Firstly, do you have a workplace at home? HMRC guidance is that this will be the case where all of 
the following conditions are satisfied:  
 

 the duties that you perform at home are substantive duties of your employment (i.e. they 
represent all or part of the main duties of your employment); 

 those duties cannot be performed without the use of appropriate facilities; 

 no such appropriate facilities are available to you on your employer's premises (or the 
nature of the job requires you to live so far from your employer's premises that it is 
unreasonable to expect you to travel to those premises on a daily basis) and  

 at no time either before or after the employment contract is drawn up are you able to 
choose between working at your employer's premises or elsewhere. 

 
Secondly, only costs incurred wholly and exclusively in the performance of your duties qualify. For 
HMRC, this means that relief can only be claimed for the following:  
 

 the additional unit costs of gas and electricity consumed while you are using a room for 
work;  

 the metered cost of water used in the performance of your duties; and 

 the unit costs of business telephone calls (including, in HMRC’s words, “’dial up’ internet 
access”). 

HMRC acknowledge that it may be difficult for employees to calculate the exact amount of allowable 
costs under the first and second bullets immediately above and so permit a fixed deduction equal to 
£4 a week (£18 per month for monthly paid employees). If you claim more than this then you should 
keep records supporting the amount claimed.  

So while working from home may have its benefits – from easy access to tea and biscuits to working 
in your pjs – these may not include a tax saving.  

 

Applause Accountancy Services Ltd 

January 2015 

 



Working from home: Employees 
 
 

If you would like some assistance or have any questions on the above or any other areas of accounting or 

tax, please contact us at hello@applauseaccountancy.co.uk. 

Applause Accountancy Services Limited takes every care in preparing material to ensure that the content is 

accurate and up to date. However, no responsibility for loss for anyone acting from or refraining from acting as 

a result of this information can be accepted by Applause Accountancy Services Limited. 

 
 

 


